CULTURAL PURSUIT
1. Which population does
the U.S. Census Bureau
predict will become the
U.S.’s largest minority
group by the year 2050?

2. Who is currently the
president of the National
Association for the
Advancement of Colored
People (NAACP)?

3. Which Jewish man
survived Nazi
concentration camps to
go on and become a
world-renowned author
and identifier of Nazi
War criminals?

_________________
___

_______________

_______________

6. What historical
symbol continues to
cause a great deal of
controversy in South
Carolina?

7. Which famous female
was an integral part of
the Underground
Railroad that helped
hundreds of slaves
escape to freedom during
Civil War times:
(A) Harriet Tubman
(B) Mary McLeod
Bethune
(C) Amelia Earhart
(D) Elizabeth Cady
Stanton
_______________

8. True or False: Both
the American Psychiatric
Association and the
American Psychological
Association once
professed the idea that
homosexuality is a
mental illness.

13. Asian/Pacific
American Heritage
Month is celebrated in:

__3.____________

12. True or False:
2000 was the second
time that the U.S. Census
Bureau has allowed
multiracial people to
check as many boxes as
apply, regarding race on
their forms.
_______________

16. This man led China’s
1911 revolution, overthrowing the Ch’ing
Dynasty, which has ruled
since 1644. He was also
the founder of the
Republic of China. Who
was he?

17. The pink triangle
symbol associated with
homosexuality originated
in
(A) Austria
(B) San Francisco
(C) Germany
(D) Greenwich Village

18. Which religion is
practiced throughout
Central and Southeast
Asia, China, Japan,
Korea and some places
the West?

19. Who is the President
of The Caribbean
Community and
Common Market
(CARICOM)?

20. The head of state in
South Africa is:

_________________

_________________

_________________

_________________

___________________

21. True or False:
Langston Hughes was a
prominent African
American singer during
the Harlem Renaissance
period in the 1920’s.

22. Which annual event
features over 20
participatory events for
children and adults with
cognitive disabilities?

23. This Shoshone
woman served as Lewis
and Clark’s chief
interpreter on their
journey through the
Louisiana Territory to
the Pacific Coast.

24. Who was the founder
and first president of the
Mormon Church?

25. How much money does a
family of four have to earn
to be considered “above the
poverty line”?

_________________

_________________

_________________

_________________

__________________

_______________
11. Name three
celebrities who are
multiracial.
__1.____________
__2.____________

4. Native American
Heritage Month is
celebrated in:

_______________
9. Hate crimes target
groups for these reasons
(put them in order—one
for most targeted and
five for least targeted):
____ Disabilities
____ Race
____ Religion
____ Sexual Orientation
____ Ethnicity/National
Origin.

5. The number 77 seen on
some baseball shirts (worn
by regular people, not ball
players) reflects (A) The
number of guiding
principles for the Nation of
Islam,
(B) The former area code of
Puerto Rico, or
(C) The number retired by
baseball great Jackie
Robinson.
_________________
10. Who was the first female
head of government to be
democratically elected in a
Muslim country?

_______________
_________________

_______________

14.If the earth’s population was shrunk to a village of 100 people, with
all the existing ratios still
in place, what number of
those 100 people would
have a college education?
_________________

15. The day that Mexicans
and Mexican Americans
celebrate the triumph of
Mexican forces over the
French in 1862 is:

___________________
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Diversity Bingo
Instructions: Find someone who can sign a box on your bingo sheet (Only one name per box
is needed). When you have a row or column with names, you have BINGO.
Drives a car
made of foreign
parts.

Speaks two or
more languages.

Can identify an
agency/organization
in their area that
assists new
immigrants.

Has taken a class field
trip to an ethnic
museum or has
attended an ethnic
multicultural “fair.”

Has recently
made an
international
phone call.

Has been inside
the home of a
family whose
heritage is very
different from
your own.

Who has traveled to
South America,
Africa or Eastern
Europe to visit
family or friends.

Who can name a food
or dish originating in
another country that no
one else in the group
has heard of.

Who can say
hello in 3
languages.

Can tell what
time it is now in
the capital city of
any country.

Can tell you the
value that has
historically been
added by
“indigenous
farmers.”

Practices “global
citizenship” in some
way. (recycling, educating

Plays soccer or
knows where it
originated.

Has lived in two or
more different
countries.

Works with people born
in another country or
interacts with them
daily in other ways.

Who is wearing
something made
in another
country and can
tell you what the
garment workers
earn.

about global awareness,
contributes to relief efforts for
disasters occurring somewhere
in the world)

Organizational Diversity, Inclusion & Equity – A Self Assessment Tool
Please rank the status of each of the following items on a scale of 0 to 3, according to the ratings shown below:
0 - Not yet started
1 - Beginning phase
2 - Well under-way
3 - Fully Developed (including monitoring/review procedures)

N/A - Not Applicable / Don’t know

Where appropriate, please add your comments to explain or illustrate your rating.
STANDARDS

MEASURES

STATUS

COMMENTS

A. GOVERNANCE
1.

POLICIES, GUIDELINES AND PRACTICES
Vision: The organization’s commitment to creating an environment free of systemic and individual barriers to inclusion and equity is incorporated into the policies,
guidelines and practices of the organization.
The Board has made public their
commitment to diversity, inclusion and
equity.
2. Opportunities for the involvement of diverse
segments of the population, as well as all
members of the organization (Board, staff,
volunteers) have been clearly defined in the
development of organizational policies and
strategies.
1. The organization has incorporated the
principles of diversity, inclusion and equity
into its statement of values.
1.

1.1 The organization’s commitment
to diversity and inclusion is
known and understood by all
Board members, management,
staff, volunteers, members and
organizational affiliates.
1.2 Anti-discrimination and
workplace harassment policies
are in place, including principles
and objectives of diversity,
inclusion and equity in the areas
of governance, programs,
services and human resources
management.

1.3 Principles of diversity, inclusion
and equity are embedded in all
organizational policies and
practices.

2.

The organization allocates appropriate
resources (staffing, time, financial) to the
development and review of policies relating
to diversity, inclusion and equity.

1.

The organization has addressed issues of
diversity and inclusion in its strategic plan.

2.

The organization has assessed its existing
policies, guidelines and practices to
determine if they are congruent with the
principles of diversity and inclusion.

STANDARDS

1.4 Mechanisms are established to
monitor and measure progress
towards achieving
organizational change to reduce
barriers to inclusion and equity.

MEASURES
1.

The Board has explored the possibility of
systemic barriers to inclusion existing in
their governance and Board policies and
practices.

2.

The Board has formulated an action plan to
eliminate barriers to inclusion.

3.

The Board has put a monitoring procedure
in place with respect to progress made in the
areas of diversity, inclusion and equity.

STATUS

COMMENTS

LEADERSHIP
Vision: The organization’s leaders’ commitment to diversity, inclusion and equity is known within the organization and in the community and is reflected in the
decision-making structures and processes of the organization.
1.

2.
2.1 The Board and management
provide informed leadership in
the implementation of antidiscrimination and workplace
harassment policies.

The Board has clearly outlined its
expectations for management on the
implementation of diversity, inclusion and
equity policies.
The Board has clearly outlined its
expectations for management on the
implementation of workplace
discrimination/harassment policies.

3.

The Board has developed clear guidelines to
follow if the policies are breached.

4.

The Board and management have committed
resources for the effective implementation of
diversity, inclusion, equity and workplace
discrimination/harassment policies and
programs.

INCLUSIVENESS OF PROCESS
Vision: The decision-making process is inclusive and reflects community needs and expectations.
1.

2.
3.1 Information concerning
governance structure and
opportunities to serve are
effectively communicated to
members of diverse
communities within the
service area.

3.

4.

5.

1.

3.2 Partnerships between
community organizations
and the organization are in
place, reflect the diversity of
the population, and are
functioning well.

3.
4.
5.

The organization has developed a
communications strategy to inform diverse
populations of its activities and invite them to
participate.
The organization has developed a
comprehensive list of community and ethnic
media.
The organization has developed a
comprehensive list of community, regional and
provincial groups and organizations that deal
directly with diverse and/or marginalized
populations.
The organization has developed a
comprehensive list of other points of access for
reaching diverse communities (i.e. places of
worship, community centres, social clubs etc.).
The organization has compiled and updated
provincial and regional profiles including
demographics and social, economic, health and
environmental issues.
The organization has developed an
effective and inclusive formal and informal
working relationship with diverse
community groups and organizations.
The organization has developed a two-way
consultation mechanism with diverse
communities.
Partnerships are actively sought with
organizations representing diverse populations.
Partnership agreements include a process for
conflict resolution.

1.

2.
3.3 Members of diverse
communities are equitably
represented in the different
levels of the organization, i.e.
Board, committees and
management.

3.3 (Cont’d) Members of diverse
communities are equitably
represented in the different
levels of the organization, i.e.
Board, committees and
management.

3.

Orientation and training are provided to
members as needed to increase their ability to
participate effectively.

4.

Time is set aside in meetings for each member to
express their perspective and concerns.

5.

Ground rules have been determined which state
how group members are to relate to one another.

6.

Terms of reference for committees include a
process for conflict resolution.

7.

The organization has developed a plan to
eliminate barriers and to enhance participation
in the Board and committees.
The organization has developed a mechanism for
effectively handling complaints of incidences of
discrimination from organizational partners,
affiliates, volunteers and community groups.

1.

3.4 Effective mechanisms are in
place to handle complaints
about incidence of
discrimination from
organizational affiliates,
volunteers and community
groups.

The organization has explored the possibility of
systemic barriers in the recruitment, selection
and retention processes for Board, committees
and senior management. (i.e. advertising outlets,
criteria for selection, interview process, time/
financial requirements for participation)
The Board has explored the possibility of
barriers existing in the way it and its committees
function. (e.g. time and location of meetings,
accessibility of building, availability of child/
elder care, meeting style)

2.

The organization has developed a strategy to
ensure that the Board, management, staff,
organizational affiliates, volunteers and
community groups are aware of their right to
access the complaints procedure to address any
incidence of discrimination.

B. PROGRAMS & SERVICES
1. SERVICE PLANNING
Vision: Services are barrier-free and appropriate to the needs of diverse communities.
1.1 Participation of diverse
communities in the needs
identification and planning
of organizational programs
and services is supported
and encouraged.

1.

2.

Key members of diverse communities have been
invited to participate in the planning of the
organization’s programs and services.
The organization has obtained information about
the needs and interests of these diverse
communities.

2. SERVICE DELIVERY
Vision: Programs and services are responsive to the values, norms and needs of diverse communities.
2.1 Programs and services are
adapted to take into account
and accommodate the
values, norms and issues of
diverse communities.
2.2 Appropriate linguistic
resources are provided to
ensure equitable utilization
of organizational programs
and services by the diverse
communities.

1.
-

Staff adapt programs and services to respond to
identified needs and issues; e.g.:
Meals/childcare/transportation
Respect for faith/spiritual practices
Meeting times, locations and structures
Services respond to expressed issues and needs

1.

The various linguistic groups have been
identified within its service area.

2.

The organization has developed an action plan
with members of diverse communities to
eliminate language barriers to accessing
programs and services.

3. OUTREACH
Vision: Diverse communities in the service area know of the organization’s programs and services.

3.1 Effective, equitable and
appropriate strategies are
utilized to communicate
programs and services with
diverse communities within the
service area.

1.

An outreach strategy has been developed and
appropriate resources allocated to reach the
various communities in an equitable manner.

2.

A communication strategy has been developed to
provide information to various communities
within the service area, including:
Targeted media (TV, audio/radio, print)
Community newspapers
Key informants
Community leaders
The organization has established a two-way
communication mechanism with diverse
communities in its service area.

3.

C. HUMAN RESOURCES
1. STAFF RECRUITMENT / RETENTION / PROMOTION
Vision: All levels of staff reflect the diversity found in the province.
1.

2.
1.1 Staff, organizational affiliates
and volunteers are reflective
of the diverse communities
in the broader community.

3.

4.

The organization has explored the possibility of
barriers in the recruitment, hiring, promotion
and retention of diverse staff, organizational
affiliates and volunteers.
Paid and volunteer opportunities have been
advertised in non- mainstream media. (i.e.
target media, community newspapers,
newsletters of professional associations and
community organizations).
The organization has consulted with members of
diverse communities regarding the development
of the recruitment process.
The organization has reviewed the interview
process for biases, such as: diversity among the
interviewers and bias-free questions.

5.

Mentoring and conflict resolution systems have
been put into place to ensure the retention of
diverse staff, organizational affiliates and
volunteers.
2. BOARD / STAFF / VOLUNTEER TRAINING
Vision: All staff and volunteers are knowledgeable about how social, political, economic and cultural differences affect the ability of diverse groups to fully participate
in their communities, and are skilled in working with diverse members of the community.
1. The knowledge and skills of its Board,
management, staff and volunteers have been
assessed in the areas of diversity, inclusion and
equity.
2. The organization has developed a diversity,
inclusion and equity education program,
2.1 All staff, Board members and
attended by all staff, Board members and
volunteers are given
volunteers.
opportunities to participate
in diversity, inclusion and
3. The organization has involved members of
equity knowledge and skill
diverse communities in the planning, delivery
development programs.
and evaluation of the diversity, inclusion and
equity education program.
4. The organization keeps its resources current for
staff, professionals and volunteers to update
their knowledge and skills on appropriate
service delivery to diverse communities.

3. PERFORMANCE APPRAISALS
Vision: Improved staff, Board and volunteer performance promotes an environment free of all forms of discrimination, workplace harassment and barriers to
inclusion and equity.

3.1 Evaluation of management,
staff and volunteers includes
adherence to discrimination
and workplace harassment
prevention policies.

1.

The organization has developed clear guidelines
for staff to provide cross-cultural services within
an inclusive framework.

2.

Indicators of diversity and inclusion are included
in the performance appraisal of staff.

3.

Consideration is given to volunteers’
contributions to promoting diversity, inclusion
and equity during volunteer appraisals.

4.

Indicators of diversity and inclusion are included
in the performance appraisal of the Board of
directors’ functions.

D. EVALUATION AND MONITORING
Vision: The organization’s programs and services are responsive to the needs of diverse communities.
1.1 An evaluation plan is in
place to monitor the
accessibility,
appropriateness and
effectiveness of programs
and services.

1.
2.

The organization has consulted with diverse
communities in the development of an
evaluation plan.
The organization has established an evaluation
process to monitor the accessibility,
appropriateness and effectiveness of programs
and services to diverse communities.
Additional Comments

